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OFFICER CANDIDATE FOR: VICE PRESIDENT
MR. EHI BAZUAYE

*EDUCATION
Schools/ Institutions Attended Dates Qualifications
(beginning from most recent) Attended
University of Liverpool, United 2016 - 2017 Postgraduate Certificate in Project Management
Kingdom
University of Benin, Edo State, 1989 - 1994 Bachelor of Science, Geology
Nigeria
Federal Government College. Minna, | 1982 - 1988 Senior School Certificate

Niger State, Nigeria




> CONTRIBUTIONS TO NAPE
o Offices Held:

O

o

Abuja Chapter Coordinator (2017-2021).
Abuja Deputy Chapter Coordinator (2015-2017).

e Contributions:

©)

©)

O

CPC Member — 2018 to Date

Member, Tender Board - 2018 to 2021

Member, NAPE/PTDF Collaboration Committee - 2019 to 2020

Member, UAP Leadership Forum Planning Committee — 2022

NAPE-ICE Technical Sessions Chairperson/Co-Chairperson/Judge — 2011, 2017& 2019

NAPE AICE Course Instructor, Pre-Conference Short Course — 2017, 2018, 2019, 2020 &
2022

*PROFESSIONAL/WORK EXPERIENCE/HISTORY (beginning from most recent)

Dates: Experience:
From: 2014 Company: Nigerian Agip Oil Co. Ltd. Abuja (Nigeria)
To: Date Position: Team lead, Geology team

e Coordinating and undertaking regional/ prospect scale geological studies and integration
of geological and geophysical data resources and hydrocarbon prospect generation,
assessment of Fault Seal Analysis and mentoring younger geologists.

e Review the regional geological framework of company’s operational mining leases.

e Coordinate the drilling of exploration and appraisal wells with real time correlation and
cross section in order to assess the actual stratigraphic depth, identification of the interval
reached and the post drill evaluation. Preparation of post drill report as part of the
deliverables.

e Geosciences Focal point for Knowledge Management System (Eni-NAOC)

Dates: Experience:
From: 2010 Company: Nigerian Agip Oil Co. Ltd. Abuja (Nigeria)
To: 2014 Position: Senior Geologist, Exploration Portfolio

e Evaluate and monitor Company portfolio opportunities

e Carried out regional and detailed geological studies to produce technical assessment
about the potentiality for hydrocarbons

e Coordinate 'recall' (Company proprietary software) with the Technical Scientific Services
on behalf of the technical staff in Geosciences and Reservoir (Petroleum Department).

Dates: Experience:
From: 2005 Company: Nigerian Agip Oil Co. Ltd. Port Harcourt (Nigeria)
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To: 2010

Position: Senior Geologist, Prospect Evaluation team, Exploration Department

e Provide all relevant technical support to the preparation of the Geological & Operational
well program.

¢ Identify and prioritize Basins/Plays technically attractive for Company's Exploration
purposes by use of IN-HOUSE risking and economic tools.

e Prepared the necessary documentation needed by partners and government agencies for
the approval of prospects and drilling of exploration and appraisal wells.

e Present and defend the technical viability of a good prospect vis-a-vis the risk and cost and
provide the technical assistance needed to prepare and defend the exploration budget.

Dates: Experience:
From: 2000 Company: Nigerian Agip Oil Co. Ltd. Port Harcourt (Nigeria)
To: 2005 Position: Well Site Geologist, Operations team, Exploration Department
e Supervised well site operations and wireline logging activities, validated the data obtained;
reviewed the well program based on real-time data obtained during the drilling process
and prepared daily, weekly and the end of well geological report
e Prepared the post-mortem reports of exploration and appraisal wells to identify reasons
for success or failure and hence strengthen or re-assess the pre-drill exploration model.
e Carried out hydrocarbon bypass studies to identify missed hydrocarbon pools and
compiled composite logs to have a concise history of the drilled wells.
Dates: Experience:
From: 1997 Company: VERSA-TECH (Nig) Ltd. Warri (Nigeria)
To: 2000 Position: Geologist
e Assigned to the western division of Shell Petroleum Development Company Ltd for the
integrated geological database clean-up of fields.
Dates: Experience:
From: 1996 Company: FAB-RANK Group (Nig) Ltd. Port Harcourt (Nigeria)
To: 1997 Position: Operations Manager
e General supervision of the daily activities of the company, keeping and updating of
company records.
e Managed and improved the scope of the company from a secondary supply chain to a
primary supply chain.
e Supervision and improvement of the welfare and technical knowledge of staff through
incentives, on-the-job training and enhance safety awareness.
e Liaised with client representatives on behalf of the company. The major client was Shell
Petroleum Development Company Ltd, Port Harcourt.
Dates: Experience:
From: 1994 Company: Nigeria Gas Company Ltd. Port Harcourt (Nigeria)
To: 1995 Position: Field operator

e Monitoring and general supervision of a gas compressor (Owaza) flow station.




DESIRE/PURPOSE TO SERVE NAPE IF ELECTED

NAPE has evolved over the years through the selfless service and commitment of those who have gone
ahead of us. They have instilled in us an enviable culture of excellence and passion that requires
continuity for the sustainability of our great Association.

Having passionately served and made significant contributions to NAPE in the last few years, | have now
offered myself to serve as the Vice president of NAPE.

If elected, I plan to not only sustain the great strides achieved by my predecessors but work hard to
reposition NAPE to continue “to be the leading professional petroleum geosciences association with a
global reach”. I intend to:

1. Take up the assigned constitutional roles of the office of VP with the dignity and humility it
deserves and

a. Improve on the process and standards of NAPE Distinguished Awards
b. Ensure transparency in the awards selection process

c. Share and communicate clear guidelines on award requirements to members and provide
feedback to those not selected.

d. Continue to work on the AGM recommendation on the real estate (landed properties).

e. Audit the fixed, moveable and floating assets and facilities belonging to the Association
and liaise with the BOT on actionable decision

f. Collaborate with Chapter Coordinators to advance the professional well-being of NAPE
members in the chapters.

2. Work in harmony with the President and other members of ExCo in the delivery of NAPE visions
and goals and

a. Continue with the mentoring circles initiated by a past VP
b. Improve on Talent Growth and Entrepreneurial training for the YPs

c. Influence government policies through NAPE representation and participation in
governmental decisions by reinvigorating the Think Tank committee via mandate
delivery.

d. Seek opportunities for collaboration by means of a special purpose vehicle (SPV) with
relevant government agencies as an alternative approach in funding of NAPE activities.




